


AVAILABLE REPORTS

OPEN THE DOOR TO MUTUAL UNDERSTANDING

Organizations use the Work Expectations Profile to help employees:
+  Explore key work expectations
+  Discover which expectations are most important to them
+  Learn how to communicate their expectations to others
«  Learn how to initiate steps to have their expectations met

+  Learn how to adjust their expectations when necessary

AVAILABLE REPORTS

Work Expectations Profile Q

The Work Expectations Profile is a 36-page learning instrument that helps people identify and
communicate their high expectations, take initiative to get them met, and adjust them when

necessary. The result? Increased productivity and reduced turnover.

Work Expectations Profile Individual Report The EPIC €dge
The Work Expectations Profile Individual Report makes it even easier for managers and employees to
dialogue about their work expectations. In addition to providing information about high expectations,
the Individual Report on EPIC includes a Gap Analysis that provides participants with an at-a-glance
look at how important each Work Expectations category is to them and to what degree each is being
met. This helps them quickly pinpoint which Work Expectations categories need the most attention.

Work Expectations Profile Group Report The EPIC‘E‘Jg'e'
The Group Report provides a group summary of Gap Analysis information, which supervisors and
managers can use to identify likely sources of dissatisfaction within the group. The organization
can use the information to better align the organizational culture with the collective expectations
of the group. The report is anonymous, so it can be used in a variety of situations without
breaching confidentiality.
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ABOUT INSCAPE PUBLISHING
Inscape Publishing, the leading
provider of instrument-based learning
systems, pioneered the original DiSC
learning instrument over three decades
ago. Today, we continue to create
innovative products and services that
engage, inspire, and empower
individuals and organizations.
Available in 21 languages in more than
50 countries, Inscape’s learning
resources have helped over 40 million
people gain insight into their
attitudes, behaviors, and potential in
the workplace.
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