


AVAILABLE REPORTS

Team Dimensions Profile 1.0 J The EPIC'.E'&ée.
Team Dimensions Profile 1.0 helps individuals identify their most natural team role and gives them
added appreciation for the contributions of others. Inscape’s original team development tool is
available online through €PIC and as a 16-page paper-based instrument.

Team Dimensions Profile 2.0 The EPIC €dge
Team Dimensions Profile 2.0 is a value-added version of the original Team Dimensions Profile
instrument. While staying true to the trademark team roles and “Z Process,” the Team Dimensions
Profile 2.0 report incorporates an engaging, conversational style and a number of enhancements,
including:

+  Amore accurate rating-scale response

+  Anew, more intuitive two-dimensional model

+  Epanded feedback including information on strengths, challenges, and working with
other roles

+  Details about what might cause the respondent stress at work

+  Applied information on communication, meetings, and time management ABOUT INSCAPE PUBLISHING
Team Dimensions Profile 2.0 Group Report The EPlC.‘E.&g.e‘. ’ Inscape Publishing, the leading
The Team Dimensions Profile 2.0 Group Report is an advanced tool that helps groups capitalize on provider of instrument-based learning
strengths to build a more productive and satisfying team environment. In addition to supplying a systems, pioneered the original DiSC
snapshot of team members’ roles, the Team Dimensions Profile 2.0 Group Report also provides the learning instrument over three decades
following useful information: ago. Today, we continue to create

_ _ _ innovative products and services that
+  Brief overview of the five team roles —
. engage, inspire, and empower
+  Percentage of group members in each role o o
individuals and organizations.

* Graphic summary of the group’s priorities Available in 21 languages in more than

+  Discussion of the group’s strengths and limitations in the context of the "Z Process” . ) .
50 countries, Inscape’s learning

+ Individual Data Table listing each team member and his or her primary role and -
resources have helped over 40 million

secondary tendency people gain insight into their
e ® O icates eportisavailable attitudes, behaviors, and potential in
The EPIC Edge online through the €PIC online the Workplace.

profile delivery system

indicates report is available on paper
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